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COLLECTIVE BARGAINING AGREEMENT

This Agreement made and entered into this 1st day of May, 2025 by and between the GREATER PEORIA
CONTRACTORS AND SUPPLIERS ASSOCIATION, INCORPORATED, an Illinois not-for-profit Corporation
(hereinafter referred to as the ASSOCIATION). for and on behalf of itsmembers and the OPERATIVE
PLASTERERS & CEMENT MASONS' INTERNATIONAL ASSOCIATION, Local Union #18, Area 12;
Peoria, Tazewell, Logan, Mason, Fulton, Knox, Warren, and portions of Mercer, Marshall, and Woodford Counties.
(Hereinafter referred to as the UNION).

It is expressly understood and agreed that this Agreement shall constitute an individual AGREEMENT
between each EMPLOYER Building Contractor who engages in work covered by this Agreement and who is a
member of the ASSOCIATION, whether member of the Association on the date hereof or subsequently becomes a
member during the term hereof, and the UNION. A building construction EMPLOYER who engages in work
covered by this Agreement and who becomes a member of the ASSOCIATION subsequent to the date hereof shall
automatically be fully covered by the terms and provisions of this Agreement as of the date of membership in
the ASSOCIATION. ALL EMPLOYERS to be signatory to this Agreement.

Whereas, the EMPLOYERS recognize the UNION as the sole and exclusive bargaining representative
of all Journeymen, Apprentices and Trainees in the employ of the EMPLOYERS, it is the mutual advantage of the
parties hereto to continue the uninterrupted administration of said Welfare, Pension, Annuity and Apprenticeship
Funds, and to enter into the written Agreement settingforth the rates of wages, hours and working conditions.

UNION RECOGNITION

The Employer recognizes the Union as the representative and bargaining agent for all employees of
member employers of the Association performing work properly coming under thejurisdiction of the
Operative Plasterers & Cement Masons' International Association as defined in its trade autonomy and under
any agreement made by and between the Union and any other International Unions recognizes the Greater
Peoria Contractors and Suppliers Association as the exclusive bargaining agent of those members of the
Greater Peoria Contractors and Suppliers Association, who have assigned their bargaining rights to the
Association. All parties bound to this collective bargaining agreement hereby stipulate and agree that the legal
basis for recognition of the Union and the negotiation and execution of this Agreement is the Union's
majority status under Section 9 (a) of the Labor Management Reporting and Disclosure Act of 1959.

ARTICLE 1: Purpose
1) The provisions of the Agreement shall be binding upon each member of the above EMPLOYER'S
ASSOCIATION of Peoria, collectively and as members of such organization, and upon Local Union
#18, Area 12 and each employee of the EMPLOYER represented by Local Union #18, Area 12 while
operating in the jurisdictional territory of Local Union #18, Area 12, Addendum A and Addendum
B, as indicated on the attached map. The UNION will be furnished a list of ASSOCIATION
members upon request.

2) This Agreement is made by and between the parties hereto for the purposes of preventing strikes
and lockouts and for facilitating peaceful adjustments of employment and working conditions.

3) It is the intent of all parties hereto to comply with the law. Any provisions of this Agreement
contrary to law or regulations covering the construction industry of Contracts shall beamended
promptly upon discovery.

ARTICLE 2: Joint Conference Board
1)Whenever disputes or difficulties arise between the parties of this Agreement, and covering the
subject of this Agreement only the same shall be submitted to a Joint Conference _Boardcomposed
of three (3) members of the EMPLOYERS and three (3) members of the UNION. ThisBoard is
created for the purpose of administrating this Agreement and it shall take all complaintsunder
consideration and arrive at a decision by the majority vote.
2) The EMPLOYER and UNION members of the Joint Conference Board shall be named by letter by
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both parties and shall serve for the length of this contract unless otherwise notified by either party.
When alternates are necessary, they shall be selected by the UNION Business Representative for the
Union's members and by the Executive Vice President for the ASSOCIATION.

3) Incaseadispute or a disagreement arises between the parties the same shall be reported immediately
to the Chairman or Secretary of such Joint Conference Board for action. This Boardshall meet
within two (2) working days upon receiving the complaint.

4) Meetings shall be called by the Chairman or Secretary of the Board upon written request of either
side stating the object for which the meeting is to be called.

5) Should the Board fail to arrive at a decision, they shall select an impartial arbitrator who shall submit
a decision.

6) The decision of the Joint Conference Board, or its selected arbitrator, shall be binding and final upon
the Parties in dispute. This procedure shall be the final resolution of all disputes under this agreement
except as provided herein.

7) It is agreed that there shall be no slowdowns, strikes, or work stoppages of any character whatsoever
by the UNION or its members, either individually or collectively, and that there shall be no lockouts
by the EMPLOYER during the term of this Agreement. This provision shall not apply. however.
should either party hereto refuse to submit any matter to the Joint Conference Board; asprovided
for herein, or to abide by the decision of the Joint Conference Board; when the EMPLOYER has
not paid employees' wages in full and on time as specified herein; or when the UNION has been
advised by the administrator of any Fund specified herein that an EMPLOYER is delinquent as
specified herein.

ARTICLE 3: Working Conditions

The selection of craft foremen or craft general foremen over workmen of their respectivecrafts shall
be entirely the responsibility of the EMPLOYER.
Workmen shall be at their regular place of work at the starting time and shall remain attheir place
of work until the regular quitting time. In jobs of sixty (60) days or more duration and
temperatures of forty-five (45) degrees or less a change shed shall be provided and heated to
approximately sixty (60) degrees when men are present.
The EMPLOYER shall furnish a reasonably secure place on the job for storage of workmen's
tools. Should the EMPLOYER fail to provide such secure place after being notified, then such
EMPLOYER shall pay any loss sustained by workmen because of tools stolen or broken from such
insecure place. The EMPLOYER shall furnish all special tools, such as straight edges, stones, darbys.
base tools, knee boards, bush hammer, curb edges, or any other special tools that might beneeded.
There shall be no limit on production of workman nor restriction on the full use of proper tools or
equipment and there shall not be any task or piece work. The quality of the finish shall be the
responsibility of the EMPLOYER.
Jurisdictional disputes shall be settled in accordance with the procedure established by the Building
Construction Trades Department of the AFL-CIO, or in special cases as agreed and established by
two (2) or more International Unions, without interruption of work or delay to the job.
Slowdown, forcing of overtime, spread work tactics and featherbedding practices havebeen and
are condemned.
All projects may have a Steward who is appointed by the Business Representative, andwhose
duties will be to see to it that this Contract is strictly adhered to and that all work coming under the
jurisdiction of the UNION is performed by Cement Masons covered by this Agreement. Stewards shall
be qualified workmen performing work of their craft. There shall be no non-working Stewards. The
Steward shall not be transferred from one project to another without notitying the Business
Representative. The Steward will be retained as number two (2) man if there is a reduction in the work
force.
a. Itis stipulated and agreed that the only persons to be recognized by the EMPLOYER as being
authorized to act for or on behalf of the UNION in any manner whatsoever under the terms
of thisAgreement shall be the Business Representatives of Local Union #18, Area 12.
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8) It shall be the duty of the Steward to report to the UNION any accident to any of the employees
covered by this Agreement, which may occur on the job where employed. It shall be the duty of the
Steward to see that the injured Cement Mason's EMPLOYER or his representative is notified of
the injury and to seek aid for the injured Cement Mason and to see that his family is notified
without loss of time or pay of the steward so engaged.

9) The EMPLOYER, or his foreman, is at liberty to employ, discharge and place whomever he sees fit
within the guidelines of the Referral Clause of this agreement, providing no man is discharged for
performing his duty as Steward of the UNION. The Steward cannot be fired or laid off without
notifying the Business Representative.

10) There shall be a journeyman Cement Mason foremen where four (4) or more Cement Masons are
employed on the job. The Cement Mason foreman shall have the supervision over the finishing of all
concrete. When Concrete is to be poured on any job that requires finishing the Cement Mason Foreman
shall be notified. The Cement Mason foreman shall receive his orders from the EMPLOYER. or his
authorized Superintendent. When fifteen (15) or more Cement Masons are employed on one project,
one (1) foreman shall be designated the General Foreman and receive wages as such. Contractors from
outside Area 12 bringing foreman shall hire a foreman from Area 12.

11) There shall be no travel time allowed for employees on any job covered by this Agreement,
except when men are moved from job to job during working hours.

12) The official Business Representative has the right to visit all jobs. EMPLOYERS will make every
reasonable attempt to acquire passes to visit job sites for the official Business Representative.

13) EMPLOYERS shall not trade Cement Masons without the permission of the Business
Representative.

14) Except in cases of extreme emergency, contractors shall refrain from handling tools of the trade, so
long as there are available unemployed Cement Masons covered by this Agreement.

ARTICLE 4: Working Day
1) The regular work week will start on Monday and conclude on Friday. Eight (8)
consecutive hours exclusive of one-half (1/2) hour lunch period shall constitute the normal work day.

A one-half (1/2) hour lunch period must begin between the 4™ and 5™ hours after starting time. the

employee does not eat in this time frame, he shall be paid one-half (1/2) hour at the applicable

overtime rate. If the employee has not eaten between the 5" and 6™ hour, he will be paid one (1)

hour at the applicable overtime rate (time and one-half (1 2) Monday through Saturday and double-

time (2) on Sundays and Holidays). Employees working one hour past the scheduled quitting time
who are not given one-half (1/2) hour lunch break shall receive one-half (1/2) hour additional pay at
the overtime rate.

a. In order to take advantage of day-light hours, weather conditions, shift or traffic conditions, the
Employer, if agreeable among the crafts involved, may elect to work eight (8) consecutive hours
between the hours of 6 a.m. and 4:30 p.m. with a one half (1/2) hour unpaid lunch period which
must begin between the fourth and fifth hour after starting time. Notice of a change in starting
time must be given 48 hours in advance and all employees of the Employer on the jobsite shall
have the same starting time except when other arrangements are mutually agreed to between the
employer and the business manager.

b. All time worked before the established starting time and after quitting time shall be overtime and
shall be paid for at the overtime rate provided for in this agreement. Further, if an employee
works during the established lunch period, he shall be paid at the overtime rate provided for in this
agreement.

c. Except as otherwise indicated in this article, all time worked over eight hours in any one day,
Monday through Friday, and all work performed on Saturday shall be paid for at the rate of one and
one-half (1 1/2) times the hourly rate. Employees not receiving a 30-minute lunch break as
designated above shall be paid one-half (1/2) hour at the time and one-half rate, and shall be
allowed twenty (20) minutes to eat lunch before any additional concrete pours are started.

All workperformed on Sundays and Holidays shall be paid for at the double time rate.

d. The Employer shall have the sole discretion to select individual employees from Group I and

Group 2 to work overtime. Employees who work overtime past the scheduled quitting time shall
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be permitted a lunch break in sequence as work permits at the first available opportunity without
loss of time. Employees working one hour past the scheduled quitting time who are not given one-
half (1/2) hour lunch break shall receive one-half (1/2) hour additional pay at the overtime
rate.

e. Ifthere is no work due to inclement weather, the employee will be notified by phone or text
message one (1) hour prior to start time; Employer shall not be responsible for invalid phone
numbers. If an employee reports to work without said prior notifications, they shall receive
two (2) hours pay.

2) Saturday Make Up Day: In the event of a lost workday on account of inclement weather,
Saturday may be a voluntary make up day by mutual agreement between the Business Manager and
the Employer, provided however, that employees shall receive premium pay when any other craft
working on the job, in the employment of the employer, receives premium pay from the Employer.
The voluntary Saturday Make Up Day shall be available to only those employees on the project or
projects where the week day shift was lost and any new hires that were ordered prior to the work day
lost for the work day lost. There shall be no retaliation or discrimination towards employees that
decline make up work.

3) Any man when ordered by the EMPLOYER for work and not being put to work shall be paid two (2)
hours for reporting, unless it is due to breakdowns or bad weather. EMPLOYERS who request men to
stay on the job during breakdowns or lack of materials and then fail to start the men, shall pay the
men for all waiting time.

4) Weather permitting, if an employee starts to work, they shall receive four (4) hours pay. Weather
permitting, if an employee works over four (4) hours, they shall receive eight (8) hours pay. An
Employee who works over four (4) hours and is laid off that day, shall receive eight (8) hours pay
regardless of weather conditions. Overtime days, the employees shall receive pay for the actual hours
worked that day.

5) EMPLOYERS requesting Cement Masons through the UNION shall give reasonable notice of
their needs. If such notice is not given, the man or men shall be paid from the scheduledstarting
time.

6) If an employee is not able to work because of inclement weather or breakdowns, he shall receive pay
for the time worked.

7) When an employee reports on the job without proper tools necessary for finishing, or setting
screeds and forms, he need not be put to work and he is not entitled to any time.

8) All work done on Sundays and Holidays shall be paid for at the double time rate. The following
Holidays shall be celebrated as observed by the federal government: New Year's Day,Memorial
Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. Veteran's Day
is to be celebrated the day after Thanksgiving. No work will be performed on Labor Day under any
consideration, except in an extreme emergency and then only after consent is given by

9) the Business Manager. 1f a Holiday falls on Sunday, it will be observed on the following Monday.

10) It is agreed that a Contractor may not curtail a normal workday that occurs before or aftera holiday
without the majority consent of his Employees on any particular project.

11) SLIPFORM, CONTINUOUS POURS, STACKS - There must be three (3) seven (7) hour shifts for
eight (8) hours pay when men are available. In the event men cannot be furnished for three

12) shifts, there may be two (2) twelve (12) hour shifts for eighteen (18) hours pay. Shifts must
continue for the entire job and men shall be given twenty (20) minutes lunch period without loss of
time. The minimum rate of pay for slip form work shall be as follows: 0to 25 feet-thirty (30) cents
per hour; 25 to 50 feet- sixty (60) cents per hour; 50 to 100 feet- one dollar (1.00) per hour; 100 feet
and up - two dollars (2.00) per hour.

13) SHIFT WORK - When so elected by the contractor, shifts of at least three (3) consecutive regular
work days duration may be worked. When two (2) or three (3) shifts are worked:the day shift shall be
worked between the hours of 8:00 A.M. and 4:30 P.M. Workmen on the dayshift shall receive
eight (8) hours pay at the regular hourly rate for eight (8) hours work.
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a. The evening shift shall be worked between the hours of 4:30 P.M. and 12:30 A.M. Workmenon the
evening shift shall receive eight (8) hours pay at the regular hourly rate plus 25 cents per hour for
seven and one-half (7 1/2) hours work.

b. The night shift shall be worked between the hours of 12:30 A.M. and 8:00 A.M. Workmen on the
night shift shall receive eight (8) hours pay at the regular hourly rate plus 50 cents per hour for
seven hours work.

c. A lunch period of thirty (30) minutes shall be allowed on each shift.

d. Shift clause shall apply on regular work week only. 8:00 A.M. Monday through 8:00 A.M.
Saturday. All other work performed on Saturday, Sunday or holidays and all hours worked
otherthan the regular shift hours shall be paid at the rate in the individual agreements.

e. There shall be no pyramiding of rates and double the straight time rate shall be the maximum
compensation for any hour worked.

f. If other hours and conditions are to be observed with respect to shift work, they shall be by
mutual consent of the contractor involved and the Union Business Representative.

g. In the event that men are changed from one shift to another, there shall be eight (8) hours lapse
between shifts, otherwise overtime rate shall be applicable.

h. When a shift is started, the men shall be paid for the full shift whether or not discontinued
unless the cause is inclement weather.

i. All concrete shall be finished on the same shift in which it is poured and by the same men
making the pour, unless by special permission of the Business Representative, except for
slipforms and continuous pours.

SPECIAL SHIET - By prior notification by the Employer to the Business Manager, if a special shift is
required by an owner and if the Employer is required to perform work which cannot be performed during
working hours, employees may work a special shift and receive $3.00 an hour over base rate for eight
hours work plus thirty minutes unpaid lunch after the fourth hour. No employee may work on a
special shift if he has performed bargaining unit work that day during regular working hours. The
Employer's request for this special shift must include the starting date, the approximate number of
employees involved and the estimated conclusion date. Other terms and conditions may be agreed to
between the Business Manager and the Employer.

ARTICLE 5: Safety
The EMPLOYER, the UNION and Employees will cooperate in the attempt to preventaccidents and
the promotion of safe work habits. Protective equipment as required by the applicable standards of the
Federal, and State Safety and Health Regulations, shall be worn and used by Employees in
accordance with those standards as a condition of employment.
The EMPLOYER shall be responsible for furnishing protective equipment, as required to meet applicable
safety standards. This shall include work gloves if required. Items of a custom fitted nature, such as
prescription safety glasses, shall be furnished by the Employee.
Equipment furnished to an employee, by the EMPLOYER for use while working for the EMPLOYER,
must be returned to the EMPLOYER in order for the Employee to receive a replacement. An
employee who fails to return any safety equipment, furnished to him by the EMPLOYER for use while
working for the EMPLOYER, will have an amount equal to the cost of such equipment deducted from
his pay.
Fresh drinking water and sanitary facilities shall be furnished by the EMPLOYER.
No Cement Mason shall be allowed to work where blower fans or open coke salamanders, gasoline or oil
torches which are injurious to the health of Cement Masons are used. Coke salamanders in particular
must be piped to a flue or outside openings.
EMPLOYERS shall furnish Cement Masons with respiratory protection devices that meet safety standards
(gauze masks are not generally considered as respiratory safety devices) while performing dry
grinding, or other work requiring such protection and proper provisions shall be made by
EMPLOYERS to keep apparatus sterile for use by the Employees.
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